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Equal Opportunities Policy (Combined Nursery, Wraparound & Holiday Club)

1. Policy Statement
Hayley’s Little Heroes is committed to providing an environment where every child and family is welcomed, valued, and treated fairly. We actively promote equality of opportunity and inclusive practice across all areas of our Nursery, Wraparound (breakfast and after‑school sessions), and Holiday Club provision.
We comply with:
· The Early Years Foundation Stage (EYFS) 2024
· The Equality Act 2010
· SEND Code of Practice (2015)
· Local Authority guidance for inclusive practice and fair access
We recognise that every child is unique and that all children have the right to access high‑quality care, learning, and play opportunities that meet their individual needs.
2. Aims of the Policy
We aim to:
· Promote equality, inclusion, and respect across all aspects of provision.
· Remove or reduce barriers to participation for all children, including those with SEND, learning needs, disabilities, cultural or linguistic diversity.
· Celebrate differences positively and foster a sense of belonging for children and families.
· Provide an inclusive curriculum, accessible routines, and a flexible approach that supports all children to thrive.
· Ensure staff model inclusive values and challenge discriminatory behaviours.
3. Legal Framework
This policy is underpinned by:
· Equality Act 2010
· Children and Families Act 2014
· SEND Code of Practice (2015)
· EYFS Statutory Framework 2024 (including SEN duties under 3.67.1)
· Prevent Duty (2015)
· Local Authority Inclusion and Quality Standards
4. Roles and Responsibilities
Manager / Director
· Ensures compliance with statutory requirements.
· Oversees equality and inclusion practices across Nursery, Wraparound, and Holiday Club.
· Reviews policy implementation and monitors effectiveness.
SENCO
· Coordinates SEND provision.
· Works with families, staff, and external agencies.
· Supports staff to make reasonable adjustments.
· Monitors SEND progress and inclusive practice.
All Staff
· Promote equality and value diversity.
· Implement inclusive strategies in daily practice.
· Attend relevant training.
· Challenge bias, discrimination, or inappropriate behaviour.
· Maintain confidentiality and professionalism.
5. Inclusive Practice Across All Provisions
5.1 Nursery
We adapt activities, routines, and resources to meet developmental, cultural, and individual needs. Children are supported through:
· Differentiated planning
· Individualised support and resources
· SEN assessments and observations
· Inclusive, anti‑bias teaching approaches
5.2 Wraparound Care (Breakfast & After‑School Club)
We ensure equal access by:
· Adapting mixed‑age activities
· Providing consistent support during transitional times (e.g., school collection)
· Working with schools to share relevant information
· Making reasonable adjustments for children attending from a variety of settings
· Ensuring supervisors understand individual needs, routines, and communication styles
5.3 Holiday Club
We support inclusion during school holidays by:
· Providing flexible, accessible activity options
· Ensuring staff are aware of children’s ongoing needs
· Adapting all-day routines to ensure regulation, comfort, and safety
· Offering adjusted play opportunities for children with SEND, sensory needs, or physical disabilities
6. Special Educational Needs & Disabilities (SEND)
We:
· Identify potential needs early through observation.
· Speak with parents sensitively and confidentially.
· Work collaboratively with families and professionals.
· Provide access to specialist equipment where needed.
· Make reasonable adjustments to support participation.
· Promote independence, wellbeing, and confidence for all children.
· Maintain written records to support decision‑making.
7. Anti‑Discrimination & Promoting Equality
We ensure:
· No child or family is discriminated against on the basis of disability, SEN, race, culture, religion, gender, family structure, or socioeconomic background.
· All toys, books, and resources reflect positive images of diverse families, cultures, careers, and abilities.
· Stereotypes are challenged, and respectful behaviour is modelled by staff.
· All children are encouraged to play with all toys and join all activities (with age or safety considerations where appropriate).
8. Cultural Awareness & Community Diversity
We foster an inclusive cultural environment by:
· Sharing stories, festivals, traditions, and food from around the world.
· Providing resources such as multicultural dolls, utensils, dressing‑up clothes, and varied skin‑tone materials.
· Encouraging parents to share celebrations, artefacts, and family experiences with us.
9. Behaviour, Emotional Regulation & Relationships
We:
· Use inclusive behaviour strategies that support emotional regulation.
· Tailor approaches for children with SEND or trauma‑informed needs.
· Maintain consistent expectations across Nursery, Wraparound, and Holiday Club.
· Use restorative and relational methods rather than punitive ones.
10. Communication & Accessible Information
We ensure:
· Information can be provided in alternative formats if requested.
· We work with interpreters or translation tools for families with English as an additional language.
· Parents receive clear, respectful, inclusive communication.
11. Fee Equality Statement
(Short statement as requested)
Although we have a separate Fees & Consumables Policy, we confirm that:
· No child will ever be excluded or treated less favourably due to their family’s financial circumstances.
· Charges for wraparound or holiday provision are applied fairly and transparently.
· Families accessing funded hours are treated equally and have full access to all opportunities offered within funded provision.
· No additional charges will be a condition of accessing a funded place.
12. Monitoring, Reviewing & Evaluation
We continually monitor equality practice by:
· Reviewing incidents, complaints, and feedback
· Evaluating participation in activities
· Monitoring access and inclusion across all provisions
· Reviewing policies annually or sooner if legislation changes
Staff, parents, children, and external agencies may contribute to our evaluation process.
13. Concerns or Complaints
Any concerns relating to fairness, equality, or discrimination should be raised using our Complaints Policy, where concerns will be taken seriously, handled sensitively, and reviewed promptly.
UPDATED: February 2026
By: Hayley Ashorobi
Next Review: February 2027

image1.png
<)
Hayley's D%c Heroes

Narsery ana Linx ciup




